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Reigate and Banstead Borough Council 
Statement of Decisions made at a meeting of the 
Executive on Thursday, 13 July 2023 

 
Published: 18 July 2023 

 
The following decisions were made by the Executive at its meeting on Thursday, 13 July 2023.  These decisions will come into force on Tuesday 25 July 
2023.  A decision by the Executive may be called-in (in accordance with Procedure Rule 5.14 of the Council’s Constitution) by Monday 24 July 2023.  
Should you have any queries about any decision that has been made, contact should be made in the first instance to Democratic Services at 
democratic@reigate-banstead.gov.uk.  Any declaration of interest made by any member of the Executive is shown below. 

 
 Item Reason for Decision: Options: Lead officer:  
4 Reigate & Banstead 2025 Annual Report 

2022/23 
 
RESOLVED – that the Executive:  

(i)        Agrees the Reigate & Banstead 
2025 Annual Report for 2022/23 
for publication.  

(ii)       Agrees the Equality Objectives 
Progress Report for 2022/23 for 
publication. 

(iii)      Agrees the continuation of the 
Council’s current Equality 
Objectives to 2025. 

The Reigate & Banstead 2025 Annual 
Report and the Equality Objectives Progress 
Report are key tools for the assessment of 
the Council’s progress towards its corporate 
plan and equalities objectives. Consideration 
and noting of these reports, and 
consideration by the Executive of any 
observations by the Overview & Scrutiny 
Committee, will support effective awareness 
of the work of the Council, its challenges and 
successes, and thereby help inform and 
steer the Council’s future actions in 
delivering corporate objectives and 
supporting the borough and its residents. 

Recommendation 1:  
 
Option 1: Agree the Reigate & 
Banstead 2025 Annual Report for 
2022/23 for publication. This is the 
recommended option.  
Option 2: Do not agree the Reigate 
& Banstead 2025 Annual Report for 
2022/23 for publication. This is not 
the recommended option as it will 
delay the effective awareness of the 
Council’s progress towards its 
corporate plan objectives and the 
future activity of the Council. 
  
Recommendation 2: To agree the 
Equality Objectives Progress Report 
for 2022/23 for publication.  

Head of 
Corporate Policy, 
Projects and 
Performance 

mailto:democratic@reigate-banstead.gov.uk
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 Option 1: Agree the Equality 
Objectives Progress Report for 
2022/23 for publication. This is the 
recommended option.  
Option 2: Do not agree the Equality 
Objectives Progress Report for 
2022/23 for publication. This is not 
the recommended option as it will 
delay the effective awareness of the 
Council’s progress towards its 
equality objectives and the future 
work of the Council towards meeting 
its equality obligations.  
  
Recommendation 3: To agree the 
continuation of the Council’s current 
Equality Objectives to 2025.  
Option 1: Agree the continuation of 
the current Equality Objectives to 
2025. This is the recommended 
option. 
Option 2: Do not agree the 
continuation of the current Equality 
Objectives to 2025. This is not the 
recommended option as it may 
disrupt the cohesive development of 
mutually supporting equality 
objectives and future corporate plan. 
  

5 Medium Term Financial Plan 2024/25 to 
2028/29 
 
RESOLVED that the Executive  
(i) Recommend to Council that the 

The Council is required to set a budget by 
11 March each year. This report and the 
associated documents will support this 
obligation for 2024/25. 

The Executive can accept, amend or 
reject any or all of the MTFP 
information and request that other 
factors are taken into account when 
preparing 2024/25 budgets. 

Chief Finance 
Officer 
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Medium-Term Financial Plan be adopted 
as the framework for the budget elements 
of service and financial planning for 
2024/25 onwards. 

 

 
6 Capital Investment Strategy 

 
RESOLVED – that the Executive: 

(i)         Recommend to Council that 
the Capital Investment Strategy 
be adopted as the framework 
for the Capital Programme 
elements of service and 
financial planning for 2024/25 
onwards. 

 

The Council is required to set a budget by 
11 March each year. This report and the 
associated documents will support this 
obligation for 2024/25. 

The Executive can accept, amend or 
reject any or all of the Capital 
Investment Strategy information and 
request that other factors are taken 
into account when preparing 
2024/25 Capital Programme 
proposals. 
 

Chief Finance 
Officer 

 


